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Announcement
Appointment of Welfare Committee of 2026 - 2027

According to the Labor Protection Act B.E. 2541 and more editing stipulates that the company with
50 employees or more must conduct the election of the Welfare Committee to comply with the law.
The company deems appropriate to appoint an elected person to be a welfare committee according
to the details as follows.

OSOTSPA PUBLIC COMPANY LIMITED (Head office)

1. Preedee Zikhan

2. Benjaporn Boonkong

3. Worarat Yasoontorn

4. Wareephorn Kumlangdee

5. Nirinya Chaithitikamphol

6. Setthawut Tangsathitporn
OSOTSPA PUBLIC COMPANY LIMITED (Ayutthaya)

1. Rojared Aokrum

2. Rungarun Sonaya

3. Sirinath Sabuathong

4. Supalak Prapaipit

5. Udomporn Intakhotr

6. Sutusaney Prapaipit

7. Thatchaya Pikulkaew

8. Aekarat Suwannarat

9. Eakkachai Jaiwan

10. Mayuree Uspamanon

11. Tiwakorn Jitvilai

12. Nunthicha Kenchot

OSOTSPA BEVERAGES COMPANY LIMITED

1. Piradee Sirivejabandhu
2. Tanat Tesrod

3. Payuth Sa-ngounnam
4. Udom Singto

5. Watcharin Korkasamkun
6. Thanachaporn Nakwaree

OSOTSPA INNOVATION CENTER COMPANY LIMITED

1. Panchat Sriwichai

2. Supasid Anotaipaiboon

3. Tanuta Pansri

4. Chadakarn Heamthanorn

5. Supaluk Charoensrisomboon
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GREENSVILLE COMPANY LIMITED (Liquid Plant)

1. Witchuta Phuphalai

2. Ubon Meesuwan

3. Arisa Hlangprasert
4. Siam Sridee

5. Pannida Wongwian

6. Krissakorn Banmairuroi

GREENSVILLE COMPANY LIMITED (Powder Plant)

1. Wipa Pumkasemsuksom
2. Kanyakon Fuklueng

3. Bancha Ketprom

4. Nusara Siricharoen

5. Kwanapa Panbou

6. Yaowalak Kittakhot

7. Chanlaem Peangkhonsan

SIAM GLASS AYUTTHAYA COMPANY LIMITED

1. Warin Prakob
2. Jeramet Srithonsud
3. Jarae Suebyim
4. Nantakan Aoapairotthawon
5. Nantawat Priroj
6. Sahatchai Phosanga
7. Komsan Sangngern
8. Bongkotchakorn Chueasaijai
9. Pramot Butthes
10. Phatnawadi Phomthong
11. Nattapon Siripon
Terms

From 1 January 2026 to 31 December 2027

The duties of welfare committee

1. Discuss with employers to provide welfare for employees.

2. Provide consultation and advice to employers in providing welfare for employees.

3. Supervise and control the welfare provision that the employer provides for the employees.

4. Propose opinions and guidelines for providing benefits for employees to Labor Welfare
Committee.

Effective on 1 January 2026.



