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In 2024, OSP conducted two human rights training sessions for employees through

Microsoft Teams to raise awareness and understanding of human rights principles.

MST Live Session "Human Rights” ulsunsansnyssanuvesnanuisvloanan

o HCOE " Accept v ? Tentative v X Dedine v ‘@V ‘ ‘E‘ "'7'|

Required All OSOTSPAUser Q. 05/08/2567 13:25

(@) Accepted on 16/08/2567 13:01.

® 16 dsmnau 2567 13:00-14:00 © Microsoft Teams Meeting v

o
5*11{
EALT

HUMAN RIGHTS

nsowdudsukilivuaoms
as:Kun§ansuyuasu

uisTinpauilonanms inswluanuuand nannate iRy
dusou ToidonuEda Tud D

16 doKGalu 2567
Dan 13:00 - 14:00 u.

30 dovau 2567

Session on MST

Sau

MST Live Session "Human Rights” wluunsansuyssvuvssnauuisvloanam

o HCOE " Accept v 7 Tentative v X Dedline v ‘@V ‘ |E‘ |i‘

Required All_OSOTSPAUser Q. 05/08/2567 13:26

® 30 Aewnan 2567 13:00-14:00 @ Microsoft Teams Mesting v

HUMAN RIGHTS

vsoubudunitivuaoms
as=kungansuyuasu

swiluacnul

aurdilonan,
16 dorGau 2567
na1 13100 - 14:00 u.

(},@ 30 Fomau 2567

Session on MST

THE WAY WE WORK

NG

consumer-rocus BT



E AL Type here to search

& Microsoft Teams Meeting

O o027
Pop out

HUMAN RIGHTS

Session on MST
W\

M

7]
-'

Pornsiri Sakullertrith

O &m & © B8 B X
Chat People Raise React View Notes Apps More Camera
—
T
OSOTSPA

uIsSHuLldudounlivuovnis
as:KunNsSInNSuyussu

o . - -~ . . “l
walinnautgrlonannis iswiuadiuuan@io nannae iIninsy
vdousou Tuidendfua Tuaosvazilia nazwsomaulaluddenunueoans

16 dosGau 2567
Pnal 13:00 - 14:00 u.

v

@,\

Mic

= 0 X
v e |eave
Share
NT
JP
TA

/11 >

13:01
16/8/2024




E £ Type here to search

i Microsoft Teams Meeting

O

00:52

Pornsiri Sakullertrith

O &u & © B B8
Pop out Chat People Raise React View Notes Apps More

Agenda

= O X

Share

8

Camera

X

Mic

e |eave

Human Rights AvaylsuazdAgyadnals

¥

Human Rights Policy fiWiinaMunAuneg

[

AMUNUBLAZANUFIARY VDY DE&I (Diversity, Equity and Inclusion)

OSP Human Rights Due Diligence

1711 >

Y9N TUITBYANYINU Human Rights

| 17 new notifications

-~ o~ i

@/\

13:01
=]

8 = ~Z EnG
16/8/2024



8 Microsoft Teams Meeting

O 0643

Pomnsiri Sakullertrith

@ O Sw & O B O @

Pop out Chat People Raise React View Notes Apps More

TA & % & VN > BS
- s % 9 —

BS K rolls %
Names not recorded ; Results shared

Y = o o

Quiz #1 2ialada dndiid1deug ManArviuaadlundaning
UuaAY ?

N\ -
/

20
s
=0

AUSUMN

Tunsidia

20
s
=

tuauduaiuan

\ J
20
s
=

= 0 X
N \}
N v k v o Leave
Camera Mic Share
Meeting chat X

O annnda

Submit Vote
Edited
AnsarusgunIn 0% (0)
dnslunisidia 1% (1)
dnsluadunilusdiu
& 1% (1)
2
anslunsidasnn
o 6% (6)
uaraNulaaana
annNa 91% (84)

92 responses

Type a message

b ©@ ® + P

Hu?]ﬂ{ﬁ 16 &swnau 2024

@ A L!J t?i} ﬁ ENG 13:07 E

16/8/2024




I i Microsoft Teams Meeting = O X I

2 ) N Q
O 1303 P &= 6 © B B N | X m
Pop out Chat People Raise React View Notes Apps More Camera Mic Share
g ' Meeting chat X
VN > BS
SR
BS K rolls % : . [
Names not recorded ; Results shared HSWEMWIIARAUNA 3
) . yleed R, Tunsvinenu e 0% (0)
& . A
Quiz #AZVHt;man Rights diuds=1a2auatelsaanuniineiu e e e
UaT USHN/ w9y
‘i'\_;i‘ sfvamWIaaaNAdlun1svine thatindaausnsaluais A5 WaNEanG tv
waivzu AuavAns 8s9Aurn 0% (0) -
~ . o L ; o D @ yus Linuwiinau B
() ssammaneaivialvifuasaAns ashoanugawus iffuniineu
() fishuhalunsasouinnssu ndadaailmi ss193musssy umuvjwlu_msasw
aIANSANSIINTTA bRl il 0% (0)
. . Tuiig ss193@IUssSY
H (L) aasvaunnasIgIunsvinou asetlaidaonasadsing ] U A
man ... I ADNUHNITU :
u /) aania UASYAUUIATISIUANS
Wou §edatdasua 0% (0)
9296 ns
annnNa 100% (3)
3 responses
]
Type a message i




I i Microsoft Teams Meeting = D X I

O 2221 D S O ©@ B B N o N

Pop out Chat People Raise React View Notes Apps More Camera Mic Share

s @ ' v Meeting chat X
: SL %3‘ % WR y
: ‘ ‘ ‘tho‘\u

AIVATEIANISINEA
11s1as19NE Kisa
Tdarwaniisa
ala

61% (51)

A0FNINATVINU
anzhauiy (§unw)
d furessulvidy
wilneu

r——]

0% (0)

suarfigoudaniaau
BRaiu vinlitdemnu 1% (1)
lidaassucanuiinag

Y A @ ] a a a
Talanadivg 1 amazilaansuHayu

4’ & A - guaw anulaaasa 1% (1)
[e) uarguAualuyuzu
Falumsnsziilignies?

83 responses
Type a message
v ©@ ® + B |
Pornsiri Sakullertrith L

N ‘ 13:23
- o N\
H AL Type here to search - 5 7 @ @ 8 = 7z G 16/8/2024 =




I i Microsoft Teams Meeting = ) X I

@ %363 @ @ 83 @ ) m v g'\ v o> Leave

QO 2422
Pop out Chat People Raise Notes Apps More Camera Mic Share

Diversit /= ANUaINUANY
— = AU

, ity

v
Inclu

N = n1sudausay

Banluesak Sukcharoen

Pornsiri Sakullertrith
AL Type here to search 7 S B Y @~ =8 m G 1325 g
. - : ' 16/8/2024




@# Microsoft Teams Meeting = o X

O sas N \J
O 26:16 @ (- 365 @ @ E @ N v @\ v &% |eave
Pop out Chat People Raise React View Notes Apps More Camera Mic Share

< In this meeting (365) Muteall X

BS Banluesak Sukcharoen Ry

AP Adisorn Panrat &

AP Amaravadee Poonchuay &

Presence of . p;girrtifﬁteyssén q Genuine sense of B Ampromptan savatma %
differences support belonging and value B 1ry retapansakun .
‘ Anchalee Kaewpaithool &

@ Apinun Olapiriyakul &

g Atcharaporn Saejeng &

m Attaya Savangrujitham RN

@ Boonkerd Anurukchokchai &

ﬁ% Chalanda Kaenkao ¥

&

CK  Chamnun Kerdsap
£ Type here to search - @ ~ B ;7 eng O
: [ ; s 5 16/8/2024




i Microsoft Teams Meeting = (@) X

O 3050 @ %354 ™ @ B 5 e - & s o> Leave

Pop out Chat People Raise React View Notes Apps More Camera Mic Share

In this meeting (364) Mute all = X
> BS

2 BS Banluesak Sukcharoen B
I
OSOTSPA AP Adisorn Panrat @\
AP Amaravadee Poonchuay %
| "TD:TT:JA-I |
-_,_—.- — ‘ b % Amphornphan Sawatma &
[y 1’ »
. =3 A =

; AM Ananya Metapansakun R
@ Anchalee Kaewpaithool ¥
Q Apinun Olapiriyakul R

[ ]
— . 4 Atcharaporn Saejeng R\

wWalkuSmsuad &

Kavaznuia :
oms 18u 1 (Gwdwams) n Attaya Savangrujitham &

Wausms Suduns - Suns
1 0800 - 1700 u
##* Chalanda Kaenkao &
ck c|English (United States) &
US keyboard
InanananiacsFaamagouguiinafiiu wioulASumssusounasgusuunsians &= C T itch i fiod ) &
Pomsiri Sakullertrith sgaivdussesnlugnamnssuiuigdinausinn ‘ o switch input methods, press

Windows key+Space.
13:31
A - B ®m 7 NG

16/8/2024



@# Microsoft Teams Meeting = (@) X

O 3122 @ %362 @ © 83 @ ‘! v & v &% Leave

Pop out Chat People Raise React View Notes Apps More Camera Mic Share

In this meeting (362) Mute all = X
4 BS
&

BS Banluesak Sukcharoen

e

D ' | GE

r e r OSOTSPA AP Adisorn Panrat
. v_' 2 ‘. .

P &

AP Amaravadee Poonchuay R
%- Amphornphan Sawatma &
AM Ananya Metapansakun &
@ Anchalee Kaewpaithool R
6 Apinun Olapiriyakul \@\
g Atcharaporn Saejeng \@\
ﬂ Attaya Savangrujitham &
“g'?" Chalanda Kaenkao R
CK Chamnun Kerdsap &
w Chantima Tepparuk &

16 new notifications

2 13:32
8 = ~Z EnG =

16/8/2024



@# Microsoft Teams Meeting = o X

O 33:20 @ %360 @ @ 83 @ N v & v % |eave

Pop out Chat People Raise React View Notes Apps More Camera Mic Share
) X i In this meeting (360) Mute all = X
NT AP JP SL * WR > BS
. |

Z BS Banluesak Sukcharoen B
a a ' F 4 %‘
NINIVTIUANHNH BV HBUNIDUAU ool B o panrat e
. - - -
(Human ng htS Due Dlllgence) AP Amaravadee Poonchuay Y
%— Amphornphan Sawatma W
' . AM Ananya Metapansakun Y
%, Assess Actual and y p
Remediate Adverse i - )
Potential Impact
Impact . ) ﬂ Anchalee Kaewpaithool &
e ool ' ; . AANUIEN Y UNTUTBLIUNG
NALUTEN AUUINAT Policy Commitment sy W g v
U i . 4 G g e ATENUNANTULTINTBULI LY e . . q
Inn1sUmasLEe8w WUNUNNAUTANUNITDUUHUANY q4 . 4 Apinun Olapiriyakul R
= N , v : " - AiofntunILsEezIa
lasunansenusgamnzau UlYUIBRAENANNITVDIUTENNIINIEMS
o RS TRETRT b _ o
WPNTNENTI W @9 /icharapom Saejeng Qo
ﬂ Attaya Savangrujitham R\
o
i s .ﬂ& Q
Track and Communicate Integrate Findings and Take °F Chalanda Kaenkao %
Performance 0 Appropriate Action
” » - o e e oo CK Chamnun Kerdsap B
WUNMUALNTORANTUUAL TIBIUNANNT ninumnauiidiusiuiunguuiemg lu
AuduNTH BN ABATYBILTEM MsYsaNNSALIuN SIuanSuyves p _ )
Pomsiri Sakullertrith v Chantima Tepparuk g

13:34
16/8/2024

8 = ~Z EnG

E £ Type here to search




o $as
O 3358 @ o @ @ @ E:J ‘! v & v % Leave
Pop out Chat People Raise React View Notes Apps More Camera Mic Share

< In this meeting (360) Muteall = X

2 BS Banluesak Sukcharoen B
JE
OSOTSPA AP Adisorn Panrat @\
‘ ‘ AP Amaravadee Poonchuay Ry
Yo o & Vooae & a o v 3 %- Amphornphan Sawatma %
I@aﬁﬁﬂ’l‘l@‘ﬂ@'ﬂ’]ulﬂu7U@WUﬁWﬁNHHU‘UULW@LUUﬂ’]'ﬁEJUEJULLa§5Luu€ﬂ
= L) o - a 1 :j 1 —dy U A -
ﬂ\‘i"\;(ﬂUU‘LUﬂqiﬂqLqu}:'iﬂf'\]')']‘ﬂu@Q@QUUW‘UﬁWUﬂ@QVLﬁﬂaWﬁMHEUﬂU AM Ananya Metapansakun \&\
FantinaumnauseadilauazUfufnuuleuieiiognunsnin
Wesudwilmlegaanluanuivihauiiasndvsuyverusg1edadu 0 Anchalee Kaewpaithool &
l
, , e Apinun Olapiriyakul &
3§91 winiaing
2 - 4
Atcharaporn Saejeng R
Head of Human Capital and Organization Excellence &
ﬂ Attaya Savangrujitham R\
‘?ﬁ' Chalanda Kaenkao %
CK Chamnun Kerdsap B
- . Q.
Pomsiri Sakullertrith = ‘ Chantima Tepparuk k

, = : ) 13:34
£ Type here to search ‘ @ i §® 7 ENG 16/8/2024



i Microsoft Teams Meeting = (@) X

o siis N Q
O 34:50 @ o 365 @ @ @ [;J N v s’\ v % |eave
Pop out Chat People Raise React View Notes Apps More Camera Mic Share

In this meeting (365) Muteall = X
NT WR > BS
2 BS Banluesak Sukcharoen R
GE
)
OSOTSPA AP Adisorn Panrat &
WWW.OSOTSPA.COM [finsiaisn] "
AP Amaravadee Poonchuay R
E .
ficem ' Hotline
wWiaDususonagmswannothatalu ‘%— Amphornphan Sawatma &
02-351-1034
AM Ananya Metapansakun %
E-Mail
hotline@osotspa.com ﬁ Anchalee Kaewpaithool %
Wanthaulaenss @ Apinun Olapiriyakul 9
WSO UINIEIEA VD MU
g Atcharaporn Saejeng h\Y
— n Attaya Savangrujitham &
o
WUNUAINITORINUIZHANTOTD TR AT HUAEINUNTTALLAGNTUY BEYURNIULBINIAG ¢ YBIUTEN & cholanda kaenkao 9
winueglniunisAuasestayagdiuyananu PDPA Policy ;
ck ch| English (United States) \
US keyboard
.

MM Illm.l.m& [

13:35
16/8/2024

8 = ~ EnG



O 1440 [;I‘ S1 il O 0 5 &
i Take control 'op ou’ hat 'eople aise View t

HUMAN RIGHTS

vIsSHOuLud uklvudovNs
as:kunsansuyuesu

walinnautdgalonannis @swiuaduuaned1o nainnane IMinay

I§\7/3 Session on MST

vdousou Tuidendfjua Tuaosvaziia nazwsauviaulaluddanunuaoans

(&

30 dorsau 2567
PDal 13:00 - 14:00 u.

13:02

| O T Bl to search g @ N g 8 = 7 NG 30/8/2024 =




O 1610 Gy ® & O © B8 (F &
Take control  Pop out Chat People Raise React View Notes Apps More

WHY e
NLULIININDINARYNU

MM 3 N

! i & . " A i J ,]1 Xo e

S Suchroen I-to search

- > = @AO!E}/ENG 13:03

30/8/2024 =

K-




L @ © &s O © B8 B &

Take control  Pop out Chat People Raise React View Notes Apps More

Why Human Rights? F

v fsuna'laAvuaunuoiu uasunuinminnuasnanagiulu v aarananninduvvdseindlnadoasulviua. a1 lasduuay
auaniuureny diuunuljidnssaunndineiogifany (awananisafiunsaudnduurery diusiooulsyan
anduyrozu National Action Plan on Business and wiauuy 56-1 one report
Human Rights (NAP) duasaunauis 3 dhudrdada
nsAuasavdnduurazdu (Protect), nsiamswaniuuwau -

(Respect) uaznisiiienu (Remedy) NAaN & dnuiuntuznssuNISAIAUKANNSWELa:0a10KaNNSWeE

AQWINBANSALVINAIAS

v Fasdnguuranuhasivaninmiaaauialunisvineu
\ . asiwIniaNu ladondndfidanasudnduur e
w@manit 1 w@manii 2 wmanii 3 v e iwinmansataswaniiiausiniu ga ana Auu
n5AuAsEIANBIY YL YY MSAINANS Y BEYY MBI 1eatgneaavuayliayiiinattvsivinlidonisal

(Protect) (Respect) (Remedy)
@ afaamsdumnmndaasa
W | A\ A 4. A A P aansiihaas
Y/, ¥ \\ / y \ ¥ 4 ¥ .\ A )4 .
[ ) ‘ i ’ : # =N ‘ r ;
\\ ’ ( \ .\“1( \ 3 ( ~\ / ’ }Lt". » ‘ ‘_'ﬁ‘i“ [ . ' ?f L4
-“" “ ‘ ! y V A \ . ! . \ y Y A2

A o 7 ENG ; Y @ ® + | >
Q o8 i 30/8/2024 o

Ml © Type here to search
Banluesak Sukcharoen

3 — 13:09:36
i= Q e Ct” 9." < Eﬁ @ I? . AN e D ® s0/08/2567 & ‘:?



OSOTSPA

“AnduyweYu”

mnef Anfesauduuyye

AnSuaziasn INTUNUgIUNTLILANLTALAZAULELN A
NazlugniaanU)URMIUALILYYA A1EUN
WA #HY N NG viseanuzaule

(V310: AENTTUNTANDUU WL TULNIYIR)

® ~ a o 13:10
P— O Type here to search ] @ A g B (7 ENG 30/8/2024 =)

3 o o = 13:10:25
YT P L s Rl e



15 MST Live Session "Human Rights” ulmnganauysanunasnauui¥viagadn

O @ 2445

1. dalafa andAda1Ag VgnaNs

O
O
O
O

e B O Type here to search

=Y o

1 dndauguaw

2 anglunsiidia

3 andluanuiuarudn

4 andlunisiid@dnanuazaius

5 gAnnia

x|

= (©]
Gl = Sar
Take control  Pop out Chat People

d % Wi Polls
\ Quiz: Names not recorded ; Results shared
Quiz #1 Aialada andidrda) Ngasnuaasiluvanansd
Ay ?
anbenugunaw
avslumsiiiia
anslurniushusn

anslumsiieEnmuazailaaasio

Qnynta  Your response

c © 8 B B - | W

View Notes Apps More Camera

Raise

React

@ el m:z e

X

~
~9

~
v

Shal

-

OSOTSPA'

13:12
30/8/2024




L @ P &= 6 © B F @ - | W™

Take control  Pop out Chat People Raise React View Notes Apps More

Human Rights Policy fiwdnauynauiied

e Ry g & ., A - Wl BATRANSNUBL Y
USENY Anviulgunenuaniuyeevuneue 1 dauieu 2566 Il (Human Rights Policy)

2

uIEn laanany e In1en watuiinluede ("ni YItny") i letaintuus

INQUIAIALIND

UAKENNAUNII antnainnutuunanuuandnia G VOIRIUAARK NRVVTENY U

1. luntinauanlaiFesdvsuysesunnnaull Tealuiusenainy

1V IRUINTINRANEIM D \‘\',4‘ 'ﬂh'll\n\‘l‘.ﬁ! THRIAUARNNIATUUTINYT2INRNUIENY
WRLlgamaT NEVUTENY ATWUNATIMINHUAKIUANUYINNRDUURS I IN INENTUUBUTUYEY

'
LLmﬂ G]’]Q yaaa nnaw Mlinduuitng e sovdulaldatredaiiosuasdsin nauuIENY Jaldwann

wlNoduI BB BUE AN NI RAREBININASTIMINTUR SO TUEOING

2. Tumneauufianefunisanumniien wazmnswludnsveaydu Sttt 1 S . 2500
uduiiousinny Mnunu iy wavyaradunisluwazuen

individuals are entitied to human rights, regardiess of their differences. The Group is committed to

a o conducting business with respect to fundamental human rights in their own operations and throughout
‘U'ﬁ‘l‘:Wl"l the value chain. The Group recognizes that treating everyone with equal value and with respect for
their human rights will enable the Group 1o grow steadily and sustainably. The Group has developed a
Human Rights Policy in accordance with internationally accepled standards, including the International
Bill of Human Rights (which comprises of Universal Declaration of Human Rights: UDHR, the
International Covenant on Civil and Political Rights: ICCPR and the Interational Covenant on

UlgUIEATUENTUUNEYUVDIUTENY ANSNN15aAARBINUNINTIIUENT

United Nation's Guiding Principles on Business and Human Rights (UNGP), the Inter

wal Labour

UYWHYUAING FIUTHNY Yeslunageniugsnalagiasnvandndsuyve vy

from the Voluntary Principles on Security and Human Rights

TuugIu

% =
HUMAN RIGHTS ¢ OUROSOTSPA : . .
POLICY CSOIOR vuluy A0 0 2566 fuun

ulurenuansuyvesu

Mrs. Wannipa Bhakdibutr

~n

_ - : ) 13:21
am ) - _
e M O Type here to search ; : @ ~ g 8 ®m 7 NG R =,




%5 MST Live Session "Human Rights” ulmnaanauusarunasnauussmladadn

O @ | O &« 6 © B8 B & - | B

U ® 3814
Take control  Pop out Chat People Raise React View Notes Apps More

Human Rights egadesivlasits T

&
Ans YNNI ansvasgAuariTumNn N5 URIYUYY ansvasanAuaziuilng
WU @NINNIYINU D1TUNSTY WU ANV, nsienufURnagnis o AUNMUAYAINUADANEYDITUTY, U gunmuarANUasnNeYey, Msiaen
(@vnm) wazmUaenny avaziile, 91%pule(@unim) uarAw WINTFIUMTATOIRIN Uagguiivialy UftRnaznsasazida mnasiuag
Uaamﬁmaa@ém’%asgs"umm YUY Uasnadenlewues uaznisdnnis

AULUAIUADANBYBIVBUAAIUYAAR

naluAAatlsIZUNg

493 AN PURNUEDY WIINUNLYIR WSUEYYIRIngUARTIANN YUBUNBIDU A1 ARSHATIN NANWNAVILGDN (LGBTQ+)

**ngugnssansuazyssnuanduyvevunszylitieiu a1agnazlinninmsaiugsnavanguuiena agrelitednfg***

- - . 13:25
Bohacsak Sukchasoe O Type here to search f - @ A~ 8 (7 ENG .m0 =)



HUMAN RIGHTS =

vIsOuluauklvudvnis
as:KuUNSansSuuuaBU

waldinnautdrlonannis mswiuaoiuuaneano naannang IMNNay

I§\V/3 Session on MST

dousou Tuidendgua Tuasvaziia uazwseviaulaldasanunusoans
16 dosau 2567
Pna1 13:00 - 1400 u.

30 doxau 2567
a1 1300 - 14.00 u.




o]
A ((\

HUMAN RIGHTS

AnduYwe YUY




i
w

Agenda o

m Human Rights AaazlsuazdrAgatngls ‘
B Human Rights Policy ﬁwﬁ’nmumwﬁe%’ ‘
w AUNNIBLAZANFIATY VDS DE&I (Diversity, Equity and Inclusion)
m OSP Human Rights Due Diligence ‘
B Yaamensudsdayaiienfiu Human Rights ‘

e




0
N
3

WHY
HUMAN ilasnnenasyaAuny

lusasinduyweyy ?

RIGHTS ?




Why Human Rights? F

v Asunaldfnuaunueiy uazunuvimitiuasaniadiulu v aaevanninduvivdsyivalnaduadsuhiua. 6199 lasitidunay
sudninyr ey duunulfianIsseauAInaI8ssAany taanamsaiiuasaudnguus oy fiusiavudsyant
fvnduywravu National Action Plan on Business and w3auuu 56-1 one report
Human Rights (NAP) dvasauaauny 3 rud1dAa
AsAuAsTavdniuuwrayu (Protect), nisimswaniuuwauu 3
(Respect) uazniniuam (Remedy) NAQ dUnuiuntuznssunIsAIAUKANNSWELLAz0a1OKANNSWE

a a > 1% o o
v GasdnduyranuagvanInmIaaanna lun1s1viieu
AsvwInNdaunladeuanljitannaculnauyrau

wmand 1 mand 2 wmandi 3 Az alWIALIEINNTALATWRNELNAUTINIUY AAT JNAT AU
N1SANATISENSUY B ATLANTANSUY BETY n1siEeaEn 1eia thognefaouas”t:iamﬁmaahag”l:vh"l,:iﬁa nsal
(Protect) (Respect) (Remedy)
el giwihiduasaafiliiin wnofls yrrauazaadnsiiusenay el msudly i wnwedia
nsasdiadriuyseuiintoty giinlidnaugshsvsnanlenie innanssnuvielinsasdadni
msrufiugiia Litmnesdnivealy wwlafinn deufanauiiaveuii wywsvuitiiennanmsussney
lo9vieesdnInIAgIia A TAnTLYBeTY qifa Fenasguaznagsindsd

nalnlunadersfifiuszavtna

-, T M !TmTmrmTrT!TMmMmMmM T MMM
A7 g R v




W), £ €9 6F ) 09 €) @& €) O
Biresasaens
P €Y € €) P € € € P ¢
®) @9 ) T ©) @ ) P ©) @
¢ YR & e YR & e
o) Qe o) Q) ¢ o
€Y € €) @ €Y ¢ €) @F €Y ©
© of ) G e of ) G e of
P €Y € €) P € € € P ¢
@) @4 ) T ©) @) ) P! @) G
¢ 9@ & o] 9@ & @
M) e o) Q) e oo
€y € €9 @F €y ¢ €) @ €y @
© o § G} e o A G e of
P c) € €©) P € € €) P ¢
®) @4 ) T ©) @ ) P ©) @
¢ 9 Q& ¢ 9 Q8 ¢


https://www.youtube.com/watch?v=mcsGAl_1bfw

o €
o

“ANdUYYeYL”

vnefs AnfraNduLyYe
AShaslasNNTUNUFIUNTN LA ALTALAZAIULENDNA

=

NazlugniaenuuRmemaLMaTe¥A AEu
A JHY N1 WIRUg viseanuzdule

(MU7: ARENTTUNTANSUYWYYULNIYA)




a\

Polaneaninang Fegnmvivaaglunanansuyveyy ?

A B A

¢




a9 NanAinuaagd lunandnduusauy ? *
O T dndeugunw

() 2 &wslumsiiiisa

O 3 @ngtuanuduarud

O 4 dngtlumsiiEEawuavaulaaasis

O 5 annnia




Human Rights daatnslssantineu

A519N13H@IUTI
wazuigymaslaluiuniingu

as9aulannnyway ALTAAIUAINITOIUNITYINGIUY

guaudenalniuntneu wazasalenalviunidna

AUATURAATUMIAIIUIN ATNANINKINBBUNITIINTUNT

Wiz ﬂ’]’]ﬂJLﬂ‘HﬁiﬁJ Annes ANMAINTANY LazlA1Tly

LaZNISANTNAINULAE AU LETAINAISUERIDDNYBINTINIU




o]
s [\

Human Rights d1agadnslssalodagni ?



/ 1

Human Rights d1amatnslssalagdngani E

7

v . . LTAAIUAINTAUNITRUITURALNNT
ATNANANYULAS TOLELNG v g
ATNHANBUUNUNNNITRULA FIAY

saunalasumuliieglaannasisay _ vy
annsaiulalaosnadaiiy

OSOTSPA

v o o Tdaw Ya' oq ¥ 5 B '”"*"yw
aeAuduiusAtuydaulade ﬂsuﬂsmwammsmmLamt,zvaaﬁ
AnuwaulalunIsamuNINYY

!
A

[T I T AP O VI AP (Y Y

) I
) )




SOTSPAl

TR Y

Human Rights iiszlawmieshsls aewsina
1azeInNNIINg 2

UF IS UFL I




FOFe N F RN

1. Human Rights fidsy1aiading lssaduniinaiu uay udEn? *

O T aswamuuwiaaauialunisviieu thavivdiaanuaiuisalunisuzedu
O 2 i manaiia iduasaAns asheanumnWus iduwidnou
O 3 diduhalunisasiouianssuy naasdaiei vy asreiaiusssuasdnsiasoassa

O 4 gATEAUNIATIFIUAITVINU aFvtialdavuatadeng

O 5 gAnnia
F | H
) e,




Human Rights Policy

U3V SavulsvneduAnsuyvevusaud 1 Squisu 2566 Taedl
FnquszasdLile
1. Tvmdneualadesdvsuyueruiinneud Tasluuuueneni
AN
2. InynauUfiRnefumenumiiiion LLasziw’Lu?m%maqngﬁlu lan
afuileusannu Favmnnu fiunu uazyperaduiidluuazuon
UIEN

ULHUIEAUANSUYYETUVRIUTEN Y INSNNTARARRRINUNIATFIUENTS
UYWHYUAING BIUTENY Yaduiagafiugsnalagimsnrandnsuyvesuy
Uz

HUMAN RIGHTS OUROSOTSPA

POLICY

ulsureAuansuuyysu

a o = v
mwunx‘ﬂunﬂﬂuwx‘ig

wlgUEATWEN DU B

(Human Rights Policy) OSOTSHA

v3un lasnan 409 amion wazuSunlwaia (“miml'&ﬁnv‘) \ﬁﬁhﬁaﬁn‘ﬁ:n‘mnmuﬁ;
yanannawivil swlsiasinmsuisuonansuandnla 9 vesdiyana nguuiting ljaxi'\&v'l;'d:
ﬂ"niimpfiﬂﬂmﬂ‘wwvxdn;in'n'mpm'nuﬁvuﬁtup'wmmnmﬂ‘um*m'nii\ug'zﬁwdanq’nu'ﬁ'ﬁnl! ARoA
wasldgma nguuitng aswindihmsljiadsenumiisaanaswluinbuysosuves
yana nnaw binduuitng swsadvulaldadedaiiasuassaiin nduuisny Jaldwann

“‘lUU’\U’v]"‘Ngn'ﬁll\_tBU'BH"ﬂ‘H’I’V\til]’l'l')dd‘v“)i:d\‘liLIXJ’W‘.'J?.’INRYIS)!\“HU'D“N'HI(I

finavsauliaudiun 1 digwion w.a. 2566 il

Osotspa Public Company Limited and the Group of Companies (“The Group”) understand that all
individuals are entitled to human rights, regardless of their differences. The Group is committed to
conducting business with respect to fundamental human rights in their own operations and throughout
the value chain. The Group recognizes that trealing everyone with equal value and with respect for
their human rights will enable the Group to grow steadily and sustainably. The Group has developed a
Human Rights Policy in accordance with internationally accepted standards, including the International
Bill of Human Rights (which comprises of Universal Declaration of Human Rights: UDHR, the
International Covenant on Civil and Political Rights: ICCPR and the Intemational Covenant on
Economic, Social and Cultural Rights: ICESCR), the United Nations Global Compact (UNGC), the
United Nation's Guiding Principles on Business and Human Rights (UNGP), the Intemational Labour
Organisation (ILO) Declaration on Fundamental Principles and Rights at Work and adopted elements
from the Voluntary Principles on Secwity and Human Rights.

Effective as of 1% June 2023
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Mrs. Wannipa Bhakdibutr
Chief Executive Officer
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Presence of
differences

Fair access,
opportunity, and
support
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Genuine sense of
belonging and value
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Diversity Recruitment / | Employment / Inclusion Activities



YE @ 1| 3§ G ‘“ k
| J E 20 1N UoOF

TC T e AR

LACTATION ‘ [ \ \ ‘ é,;‘ '-" ‘4'

AOON i
’ nvaﬂSﬂmSO\l a'lHSU

il ansiinssfi na:Us:augUaltin
PRIORITY PARKING

naua KuQ

21ms 1 du 1 (Gudhwoins)

wWausms Suduns - SuAns
a1 0800 - 1700 u.

sufoumsidusmsriovammna

* syrnalowRURUaMauTohiu

¢ ) b * syanatitsRava:rualuiundoa: 30 LA
9 = S ™ - pac— J: % & o * Fwhow! 4ASDOAUIINSUUS:
Toananndrswiaawaougusinadidu wiouldsunissusovuinsgrus:uumsianis ‘ i B A e
AudAnrognAlusiensnlugaamnssudumguinausina

« Autdiuamurindaunsauunau

* Wsalalw uauASooUsuImA RENENTSRD0 ?







a a ' % ii‘
msm‘mn'euanmqvwmﬂstmmu R

(Human Rights Due Diligence)
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