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Labor Practices Program 2024

Work Hours Monitoring, Overtime Management,

and Annual Leave Compliance
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osoTtspa Overtime management

Labor Practices Program : monitor working hours including

OT Detail (Weekly) [ Date OT : 017092024 - 30/0972024 ] *OT Over 36 Hours Per Week only
Sep-24

o Rug-28 T Oet-24
III:I.. Supervisory Organization Fumction Sub Function Uniit W35 W3 W37 W3E W3 Wil
{26108/ 2024-01/092024) (0209 2034-08/09/2024) (09/09/2024-15/09/2024) (16/09/2024-22/09/2024) (237097 2024-29/09/2024) (30709 2024-06/10/2024)

OLDOZE Bewerage Mudng - Huamak § Miding (Day) HManutacturing Beverage Operations| Beverage Plant - Huamak 4.00] 32.00| 1200 4.00

007145 Berverage Madng - Huamak { Mixing 2 (C) Hanuiacturing Bevera ions| Beverage Plant - Huamak 4.00| 3000 4.00

003583 Beverage Medng - Huamak | Mixing 3 (T) Hanuiacturing Beverage Operations| Beverage Pant - Haamak 4.00 2800 4.00

0023£3 Bewerage Froduction - Huamak (Line 3 Hanutaciuring Eeverage Operations| Beverage Flant - Haamak 6430 4.00

OOHLE Beverage Production - Huamak (Ling 3) Hanutacturing Beverage Operations| Beverage Flant - Huamak 4.00) L1600

002562 Bewerage Production Operation - Husmak (Lin) Manutscturing Beverage Operations| Beverage Plant - Husmak 40000 4.00

005392 Beverage Production Operation - Huamak (Lin| Manutacturing Beverage Operations| Beverage Pant - Huamak 1200 A0.00 4.00

006515 Bewerage Production Operation - Huamak (Linl Manufacturing Beverage Operations| Beverage Plant - Huamak 1200 4.00

DO6EEH Bewerage Froduction Operation - Huamak (Lin| Manutacturing Beverage Operations| Beverage Alant - Huamaik 12.00 60L00 4.00

002758 Berverage Production Dperation - Huamak (Lin| Manutacturing Beverage Operations| Beverage Pant - Huamak 4.00 2800

o02s41 Bevernge Production Dpermtion - Husmak (Lin| Manutacturing Beverage Opsrations) Beverage Fant - Hamak 4.00] 2800 12.00
Beverage Production Opertion - Huamak (Lin| Manutacturing Beverage Operations| Baverage Flant - Homak 4.00) 25100 12.00
Beverage Production Opermtion - Huamak (L Manutscturing Beverage Operations| Beverage Fant - Hamak 4.00) 2000 4.00
Beverage Production Operation - Husmak (Lin) Hanufacturing Bewverage Operations| Beverage Plant - Husmak 4.00] PY_ ' § 5600 4.00
Bewerage Production Operation - Huamak (Lin) Manutacturing Beverage Opemations| Beverage Flant - Huamak 4.00 P ‘ ‘ L5600 4.00
Bewerage Production Operation - Huamak (Linl Manufacturing Beverage Operations| Beverage Plant - Huamak 4.00] L Y - ‘ A\d 2000 4.00
Beverage Production Operation - Huamak (Linl Manufacturing Beverage Operations| Beverage Plant - Haamak 4.00 L\ 2800 4.00
Beverage Production Operation - Husmak (Linf Manufscturing Beverage Operations| Baverage Plant - Huamak 4.00| A W W Whad 40,00 400

01578 BEVErDQE Production Opermtion - Husmak (Lin] Manutactuning Beveroe Dperations| Beversge Aant - Huama Pl Lﬁ( A W 0,00 (i)
Bevernge Production Operstion - Husmalk (Linf Manutacturing Beversge Opermtions| Severage Plant - Huamak \ !.DD| ) A 3200 1200
Beverage Production Operation - Huamak (Linl Manufactuning] Beverage Operations| Beverage Plant - Huamaik r 2800 12.00
Bewerage Production Operation - Huamak (Linl Manufacturing Beverage Operations| Beverage Plant - Huamak ‘ 4.00] 1600 4.00
Beverage Production Operations - Huamak (L Manufacturing Beverage Operations| Severage Flant - Husmak 12.00 2800

oo25u8 Beverage Production Operations - Huamak (L Manutacturing Beverags Opsrations| Beverage Pant - Huamak 4.00| 8.00

003073 Technical and Engineering - Beverage Huama| Manufacturing Beverage Operations| Beverage Plant - Haamak 35,00 B.0O

o04z19 Technical and Engireening - Beserage Huama| Manutacturing Beverage Operations| Beverage Flant - Haomak 1400

002116 Elertrical - Beverage Huamak Hanufactunng Beverage Operations| Beverage Alant - Huamaik 35.00 4.00

003305 Elertrical - Beverage Huamak Hamuiscturing Beverage Operations| Beverage Plant - Huamak 16,00 3600 4.00

Example of Monitoring Working Hours, Including Overtime Management

The Company reports cases where employees work overtime exceeding 36 hours per week

to the Lead team for review and management. This process ensures proper supervision and

control to prevent employees from working more than the legal limit.

Report by System
Print Cate: 201072024 D6:26

THE WAY WE WORK

-

LULISAYS U CONSUMER-FOCUS RIS



~9

)= Labor Practices Program : monitor working hours including

osoTtspa Overtime management

TS UANNaLAY 36 ou/dUe (Houa.a. T12567)
€ Reply | % Reply All | —> Forward *

HRservices
To  Worayut Kothong; ' Pitakpan Phonpitak; © Thawipap Wimoolchart; ©* Ronnakorn Hongsapan; d. 20/09/2567 07:50

Totsaporn Wiriyapornsawat; (' Atthaphan Phakakaew; @ Maliwon Intarapong; +5 others
Cc Araya Angsathammarat

. OSP_HM OTWeekly[01082024 31082024zip _,
s
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Fat Lead vinvinu
Dear Leads,

Wa1der1gUNIINIUE 19U 36 Tu/FUaveeniineu OSP_HM | would like to submit the overtime report for OSP_HM employees who have worked
more than 36 hours of overtime per week, for your review and management to ensure

Wiaflansuntmsdanig asuauguakildwinensheudundnguneime seez@e el
that employees do not work beyond the legal limit. Details are as follows:

® Employees who worked more than 36 hours of overtime per week (Data for

* winauiivhausneaniu 36 drlnvdlan deyaiaua.a. 12567)

August 2024)

This is an email to the Leads to submit the report on employees working more than 36 hours

of overtime per week, for their review to ensure that employees do not work beyond the
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osoTsPA  annual leave entitlements
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Ensure employees are taking their paid annual leave entitlements
The Company reminds all employees to use their accumulated
annual leave carried over from the previous year. Leave must be
taken by June 30, 2025. Employees are required to submit a leave
request to their supervisor at least 3 days in advance, with a

minimum of half-day leave per request.
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Labor Practices Program : Ensure employees are taking their paid

osoTsPA annual leave entitlements

oeinAu! TdavsTunuavindouls:anTazauwostl 2566
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To OSPGroup; Osotspa Beverages Group; OIC Group; Greensville Group
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These are emails to all employees reminding them

to use their accumulated annual leave.
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